Premarital Counseling Ministry

Purpose: To help prepare couples to go into marriage with a Biblical agenda 
Biblical Imperatives

1. Ephesians 5:22-33

2. Genesis 3:18-25
3. Hebrews 13:4

4. 1Corinthains 13:3-7

5. Matthew 19: 1-12
6. 1Corinthains 7: 1-16

7. 1 Thessalonians 4:1-8

8. 1Timothy 5:1-2

9. 1Corinthians 6:12-20

Objectives:

1. To help couples understand the Biblical purpose of marriage
2. To equip couples to function according to God’s design as husband and 
     wife in marriage

3. To help couples make a decision on the best course of action be it to 

     wait, pull away or move forward in engagement and marriage
4. To help couples evaluate improper ways in which they may be relating 

    which could be clouding their judgment of each other and the reality of 

    marriage 

5. To help couples function in a God –honoring way in their relationship 

    before and after marriage

6. To provide an environment where genuine dialogue can take 

     place to explore all aspects of marriage in relation to the couple

Process:

1. Couples will sign up for premarital counseling.
2. Couples will attend a once a week training for 13 weeks whereby they 
    will be taught Biblical principles of marriage and given homework 

    assignments according to those principles on a weekly basis. 
3. Each premarital couple will be assigned a seasoned couple to work with 
    them through the homework assignments and to help them evaluate their 

    relationship and feasibility of marriage.

4. At the end of the 13 weeks the seasoned couple will give their evaluation 

    of the premarital couple to that couple and pass a report to the leader of 
    the ministry.
5.  If the seasoned couple believes that the premarital couple is ready for 
     marriage they will share this with the leader of the ministry and if he 

     approves they will help the premarital couple prepare for getting married 

     at the Church according to the procedures set at the Church.
6.  If the seasoned couple believes that the premarital couple is not ready 
     for marriage they will share that with the leader of the ministry and the 
     couple.
7.  After hearing the concerns of the seasoned couple and considering their 

     insight  the leader of the ministry, the seasoned coupled, and the 
     premarital couple will meet to discuss in detail the concerns and 
     suggest alternatives to marriage due to the concerns presented or discuss

     the things that need to be worked on before marriage can be supported, 
     endorsed and instrumented at that local assembly. 
8.  The premarital couple may at any time after the discussion seek to meet 
     with the Pastor or the person the Pastor has assigned to deal with the 
     matter. The Pastor will either support the decision or override it as he 

     sees fit.
9.  If the Pastor supports the decision of the leader and the seasoned couple, 

     the pre-marital couple will not be able to get married at the Church or by 
     any of the leaders within the Church until issues are worked through.

10. If the Pastor overrides the leader of the ministry and seasoned couple’s 

      insight the pre- marital couple is free to marry at the Church according to 
      the policies of the Church.

11. Although refusing to marry people may seem firm, it would be in the 

      best interest of the couple due to the spiritual matters uncovered. The

     goal would be to protect them and to build them so that they do not do   

     something that will bring damaging consequences to each other in the 

     future. This we hope will give them time to see and work through matters

     accordingly.
12. If the couple is willing to work on the matters presented then waiting 

      while progressing in their sanctification in Jesus Christ will benefit them 

      in the long run.
Measurable Goals for the Premarital Counseling Ministry:

1. How many couples have we prepared for marriage?

2. How many couples have we protected from marriage?

3. How may couple have we recruited to function in this ministry?
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Position Title: Director of Premarital Counseling Ministry
Purpose of the Position: To oversee, manage and develop the premarital counseling ministry
Reports to: Senior Pastor or person he assigns
Responsible for:

· Overseeing and managing the operations of the premarital ministry

· Equipping and training the workers to function as they are gifted to serve in the ministry

· Developing and implementing systems, programs, classes, seminars,  and activities that promote the growth of the premarital counseling couples and those working within the ministry
· Developing and maintaining policies that will ensure the quality and consistency of the ministry

· Making sure all administrative procedures and policies of the Church are being followed accordingly within the ministry

Primary Strength/Gifts/Talents Required:

· Must be a Christian

· Must be able to handle difficult people and difficult situations with a positive attitude and appropriate conflict resolution skills

· Must work well in a team relationship with Church leaders and ministry workers

· Must be able to build a team that is able to minister to couples considering marriage
· Must have a passion to shepherd premarital couples
· Must have good managerial and people skills or be willing to develop them

· Must be computer literate or able to learn

· Must be able to develop programs/systems/courses to equip the couples and those working in the ministry
· Must be able to network with local para-church organizations

Measurable Goals for the Position:

· How many programs/systems/activities have been developed and implemented as a result of my position?
· How many workers have been recruited and trained to work with premarital couples as a result of my position?
· How many marriages have been equipped to function according to God’s design as a result of my position?
· What policies and procedures have been implemented or updated as a result of my position?
Position Title: Premarital Discipleship Trainer

Purpose of Position: To provide biblical counsel and instruction to men and women who are seeking to be married. 

Reports to: Director of Premarital Discipleship Counseling
Responsible for:
· Training couples in the Biblical view of marriage

· Training couples in their roles and responsibilities of marriage

· Helping couples become aware of the pitfalls and snares to avoid in marriage 

· Exposing the strengths and growth areas of their relationship

· Exposing character flaws of each person and helping them to deal with those character flaws

· Identifying sin patterns that need to be put off in each individual

· Identifying Godly patterns that need to be put on in each individual

· Helping couples learn how to function according to God’s design for marriage

· Helping couples decide if their decision to get married is a wise or foolish decision

· Keeping accurate records of the time spent and issues worked on 

Primary Strengths/Gifts/Talents Required:

· Must be a Christian

· Must be able to handle difficult people and difficult situations with a positive attitude and appropriate conflict resolution skills

· Must work well in a team relationship with church leaders and ministry workers and have good people skills

· Must be trained in biblical counseling

· Must have the gift(s) of serving or compassion or exhortation or teaching
Measurable Goals for the Position:

· How many couples have we prepared for marriage?

· How many couples have we helped to wait for marriage?

· How many couples have divorced after being trained through this ministry?

· How many couples have become a part of our ministry after going through the process?

Position Title: Premarital Discipleship Couple

Purpose of Position: To provide biblical counsel and instruction to men and women who are seeking to be married. 

Reports to: Director of Pre-marital Discipleship Counseling
Responsible for:
· Working with Premarital couples through their homework assignments

· Helping people to determine if marriage is feasible or not according to 

     their  spiritual maturity

· Exposing the strengths and growth areas of their relationship

· Exposing character flaws of each person and helping them to deal with those character flaws

· Identifying sin patterns that need to be put off in each individual

· Identifying Godly patterns that need to be put on in each individual

· Helping couples learn how to function according to God’s design for marriage

· Helping couples decide if their decision to get married is a wise or foolish decision

· Keeping accurate records of the time spent and issues worked on 

Primary Strengths/Gifts/Talents Required:

· Must be a Christian

· Must be able to handle difficult people and difficult situations with a positive attitude and appropriate conflict resolution skills

· Must work well in a team relationship with church leaders and ministry workers and have good people skills

· Must be trained in biblical counseling

· Must have the gift(s) of serving or compassion or exhortation or teaching
Measurable Goals for the Position:

· How many couples have we prepared for marriage?

· How many couples have we helped to wait for marriage?

· How many couples have divorced after being trained through this ministry?

· How many couples has become a part of our ministry after going through the process?

Position Title:  Premarital Administrative Supporter 

Purpose of the Position: To handle all paper work and administrative task that is involved with the ministry and keep workers and others abreast of meetings and pertinent information

Reports to: Director of the Premarital Counseling Ministry

Responsible For:

· Assisting the Director in the day to day administrative activities of the ministry
· Setting up and coordinating all trainings, meetings, and events as assigned by the director
· Setting up and arranging any counseling sessions as assigned by the director
· Assisting in the planning, coordinating, and implementing of all programs, systems, seminars, courses, policies and procedures
Primary Strengths/ Gifts/ Talents Required:

· Must be a Christian

· Must be able to handle difficult people and difficult situations with a positive attitude and appropriate conflict resolution skills

· Must work well in a team relationship with Church Leaders and ministry workers

· Must have the gift of administration or serving

· Must be computer literate or willing to learn

· Must have good clerical skills or willing to learn

· Must be able to handle multi-task well

· Must be able to think wisely and make quick decisions

· Must have good managerial skills or be ready to learn

Measurable Goals for the Position:

· In what ways has the ministry been able to function effectively as result of your service?

· What programs, classes, activities, seminars, policies, and procedures were able to be implemented as a result of your service?
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